


  Tammy's Little Angels Childcare
              Tammy Starkey
                                           3936 W Calvert Ct Wichita, KS 67217
               Childcare Contract 2026-2027

By signing this contract, you agree to the terms and conditions outlined in the Parent Handbook. This contract will cover your child (ren)’s care for a term of one year from date of signature, unless otherwise noted. Tuition rates may change periodically at my discretion, but not during the term of this contract.

1. This agreement is made between:  _____________________   Mother/Guardian     

_________________________   (          ) _________-______      (         )_____-_____	
             Address			                  Home phone	               Work phone	

  _____________________ Father/Guardian name

  _________________________     (         ) ________-________  (        )_____-_______	
	 Address			                    Home phone	               Work phone	


AND

Tammy Starkey      3936 W Calvert Ct Wichita, KS 67217    (316)393-3757
	

2.)  Name of Child/ren that are in child care for

________________________________________         _________________________	



3.)  Agreed Rate and Payment Policy:

   A weekly rate of $_____________will be charged for childcare services. Full time/Part-time Childcare will be available Monday thru Friday from _______ a.m.________ p.m.   Payment of fees is due and payable in advance on the child’s first contracted day each week.  If a child is absent due to illness, payment is expected on the first day of attendance for the complete week(s).  At the time of enrollment, parents will be required to sign a tuition agreement as well as providing two week’s tuition in advance; plus the first week of care if starting that week.  The 1st week of tuition is NON-REFUNDABLE. The advanced tuition will also serve as a security deposit to secure a child’s space; furthermore, the advanced tuition will be used for the last two weeks of enrollment following the acceptance of a written two weeks’ notice to terminate this contract.                          

When school is out will be $ _________per hour /day, not to exceed the current tuition charge of _______ per week for full time care. 


DCF Clients ______ initial here that you acknowledge that you are responsible for all services not covered by DCF that includes any late fees that may apply.

4. Change in Childcare Fees: Childcare fees will be reviewed annually. Parents/Guardians will be notified of any changes to the fees in advance.

5. Accepted Forms of Payment:
 Parents will have the option of paying their contracted fees weekly, bi-Weekly or monthly, if they prefer, as long as they are paid in advance. Cash payments, pay Pal, Venmo, Cash App & Facebook Messenger, Receipts are emailed when payment or printed out upon request through Kid Kare it’s my childcare software. Credit card payments are not accepted. DCF and Youth Ville clients receiving monthly subsidy will be treated like private pay parents and will be responsible for any additional fees that are not covered by the monthly subsidy (refer to the childcare rates).


· Weekly childcare Fees are as follows: 
                   Note: Full-Time is considered to be 25-50 hours per week.
1. Infants -18 months: 					           $240.00 per week
2. 18 months to 5 years: 				           $200.00 per week
3. School Age
a. Before or After School:	                                   $ 65.00 per week
b. Before and After School:				$ 75.00 per week.
c. School In-service or Holiday: 		                       $ 40.00 per day
d. Part-time up to 25 hours			           
e. Part time infants to 6 years old		           $170.00 a week
f. Summer Hours:
i. Full Time:				          $150.00 per week.
ii. Drop-in Rates $60.00 per day if space is available.
The child will need to have started the program within 5 working days of the date of this contract unless the child was just born. If a grace period is authorized, another week of tuition will become due. The space is forfeited and this contract is canceled if for any reason the financial obligation is not met.
TAXES- a year-end summary of all daycare fees paid during the year for tax purposes will be provided in January of each year; a current statement may be requested at any time.

Late Fees/Overtime Fees: A $25.00 late fee will be assessed every day beyond the original due date until the childcare payment is received. All records are kept on file for 3 years even when the child is no longer enrolled in the program.
All children must be picked up by their scheduled time unless prior arrangements have been made in writing. Please observe these contracted hours accordingly. TLA operation hours are from 6:30 am to 5:00 pm. Parents are asked to provide the center with as much reasonable notice as possible if they expect to be late while dropping off or picking up. If a parent is late in picking up the child, an amount of $10.00 will be charged for every 10 minutes, or a fraction thereof, past the contracted pickup time.

6. Child/ren Absence: 
The full weekly fee is due for the committed hours regardless of the number of days the child attends. If the child is absent because of: a. Illness: The provider should be notified if a child will be absent due to 8:00 a.m. on that day. Meals are planned according to the number of children that are expected to be in attendance.
b. Family vacations: The provider must be given 2 weeks written notice it can be texted.
7. CHILDCARE VACATION DAYS, HOLIDAYS, SICK DAYS: 
Parents are responsible for payment in full when the center is open. Parents are charged the same rate each week even if the child is absent due to illness, vacation, or any other reason. The childcare fee is to reserve your child’s full-time spot. Full time parents are given 5 free days per year that may be used for any absenteeism; however, a two-week written notice is required prior to use of any of these days. If notice is not given as required, full payment will be due as scheduled. Part-time parents will receive 2 free days per year and the same notice policies apply. Free days begin on the first day of the contract and end on the same month of the following year; when the contract is up for yearly renewal any unused days will be lost. The provider will have three weeks of vacation per year; two of these weeks will be paid vacation. The provider will also be allowed 7 paid sick days and 5 paid personal days per year. Sufficient notice will be provided for any provider vacation time. TLA will be closed for the following PAID holidays (on their observed days): New Year’s Day, Good Friday, Memorial Day, July 4th, Labor Day, Thanksgiving Day and the Day after Thanksgiving, Christmas Eve (if a week day), and Christmas Day. If any of these holidays fall on a Saturday or Sunday then I will be closed either the Friday before or the Monday after the holiday (as observed), you will be notified since this will be a paid day.
This is a family-owned business, and as such, in the rare event a personal emergency arises this facility shall remain closed until such time becomes available to reopen. Any such closings that extend beyond 3 days shall be subject to a discount applied at a prorated rate. 
[bookmark: _heading=h.gjdgxs]
NOTE:
Two weeks' written notice is required for the use of parents' free vacation days; these free days may be used for one of the provider’s weeks of vacation if desired. The free days may not be used as part of a two-week termination notice; if notification is received with less than three weeks remaining before the requested time off, the requested days will not be utilized and the full contracted amount shall be due at its scheduled time.

TLA CONSCIOUS DISCIPLINARY POLICY AND CHILDCARE RULES
The goal of discipline is to help children learn self-control. We as Childcare providers will help teach children about what appropriate behavior is, and how to get along with others. There will be NO physical discipline. Discipline is used to teach a child and not as a punishment. 
There are many techniques to assist children in resolving conflicts. Although methods vary depending on children's ages and the severity of the situation, all teach problem-solving skills and instill an intrinsically motivated sense of right and wrong. We use the following techniques when dealing with conflict situations:
· Limit setting: Children are given basic, clear and concise rules to guide their behavior. Boundaries and expectations expand as children develop.
· Consistency: Children will know what to expect, limits and expectations are consistent throughout the classes and all adults respond in a similar way to conflict situations.
· Tone: A kind yet serious tone delivered by intervening adults reinforces children's sense of security and lets them know the situation is under control.
· Modeling: Adults clearly demonstrate compassionate, caring behaviors that set examples for children to follow.
· Passive intervention: Teachers give children time to work through their own problems, but are there to help if things escalate to destructive or aggressive behavior.
· Physical intervention: Children are physically separated if they begin to hurt each other. Having them go to the safe spot to calm themselves; there is breathing technique pictures for them to see.
· Identifying/ interpreting: We will help clarify problems, diffuse tension and facilitate problem solving.
· Validating feelings: Acknowledging one's own emotions and those of other children facilitates learning.
· Generating options/solutions: Children are given tools to settle conflicts (negotiate, make retribution, collaborate, etc.).
· Redirection: A request to stop a negative behavior is accompanied by a suggestion for an appropriate behavior to replace it. 
· Natural consequences: We will point out and reinforce natural consequences as they occur. Children see the results of their own behavior and begin to modify it accordingly. "You threw dirt after we asked you not to. Now you need to leave the dirt box and find a different area to play in."

Childcare Home Rules
1. No running, jumping, or screaming permitted inside the Childcare. (Please walk or use walking feet)
2. No hitting, pushing, biting, grabbing, kicking, spitting or pinching others or other inappropriate touching or actions. Use gentle hands, biting hurts.
3. No standing or climbing on toys (unless they are meant to be climbed on), chairs, tables or any other furniture. Our feet stay on the floor.
4. No mistreatment of toys or furniture
5. No name calling, teasing, swearing, or other inappropriate language.
6. No gun, sword, or any other violent type of play is allowed
7. No fighting or wrestling
8. No picking up any of the other children
9. Absolutely NO GUM; please do not allow children to bring other food or candy unless there is enough for everyone that is in the Childcare; this should be previously approved
10. Respect and enjoy each and every person;
11. Recognize everyone as an individual with his/her own wants and needs;
12. Encourage individual thinking, allow children to pursue his/her own interests   whenever possible and not compare their efforts with other children;
13. Encourage the joy of making simple choices at an early age;
14. Respect everyone’s views as well as showing understanding and fairness
when differences occur;
15. Encourage children to solve their own problems by thinking out a solution on their own and then support them with suggestions when help is needed;
16. Offer more responsibilities as they grow;
17. Handle relationships and situations in a way that will guide the children;
18. Work out difficult problems with the children together;
19. Involve the children in the participation of the decision-making process;
20. Be a role model of kindness and patience;
21. Use calm and helpful language;
22. Ensure that the limits are presented in developmentally appropriate ways;
23. Teach children what to do rather than what not to do

CLOSING DUE TO SEVERE / INCLEMENT WEATHER
TLA may close operations in full days or in part in the event of severe / inclement weather. We do not currently provide notifications of closures to the local television or radio stations. If a risk exists for severe / inclement weather, please contact the center to inquire as to the status of operations. We will make every attempt to provide updated information in a timely manner (weather permitting) as to the status of the center. No discount from the contracted rate is offered for any time lost due to severe / inclement weather.
PARENT/GUARDIAN TERMINATION OF CONTRACT:
Two weeks written notice is required to terminate this contract. Payment of the contracted amount is required up front for the two weeks whether the children will remain in the care of the center or not during that time.
Emergency Closures & Short-Notice Closures
Tammy’s Little Angels is a family-owned childcare program. In the event of an emergency, illness, family crisis, utility outage, unsafe conditions, severe weather, licensing issue, public health concern, or any circumstance beyond my control, I reserve the right to close childcare services immediately and without advance notice when necessary to protect the safety and well-being of children and/or deal with the emergency present.
Emergency closures may include full-day, partial-day, or multi-day closures.
I will make every reasonable effort to notify families as soon as possible through text message, phone call, social media, or other available communication methods.
Emergency closures of ten (10) consecutive business days or fewer shall remain fully payable.
If an emergency closure extends beyond ten (10) consecutive business days, tuition will be prorated beginning on the eleventh (11) business day unless otherwise required by state regulation or subsidy program guidelines.
Families acknowledge that backup childcare arrangements are the responsibility of the parent/guardian

TERMINATION BY THE CENTER
I reserve the right to terminate this contract for any of the following reasons and without notification:
· Failure to abide by the policies set forth in this contract or written notices.
· Irreconcilable differences between the parent and the provider
· Destructive or hurtful behavior by any contracted party or stakeholder
· Irreconcilable Discipline issues
· Non-payment of contracted fees
· Breach of contract
· Failure to turn in paperwork on time. A set deadline will be given.


MEALS SCHEDULES AND ACTIVITIES:
· See Childcare Policy Handbook (TLA 100) for specifics regarding meals, schedules, activities, and supplies needed.
· This contract is up for review every 12 months. During this review the possibility of an increase in fees may be instated due to cost-of-living increases or other incurred operating costs. The parent will be given a written notice in advance if any increase will take place.
· In the event that the parent fails to pay for childcare services rendered under stipulations of the terms of this contract and/or a balance due is turned over to a collection agency for non-payment of such services or any other violations of this contract agreement, the parent understands and agrees to pay, interest on the unpaid balance of this account at the rate of 1.5% per month (18% annual rate). In the event this account becomes delinquent for any reason, the parent agrees to pay any and all costs of collection, including attorney fees, court costs and 

I/we (the parent/guardian) have hereby read this contract agreement and will comply with this agreement as well as all of the policies stated in the Childcare Policy Handbook (TLA 100); furthermore, I understand that this contract is legal, binding, and will remain confidential. Any discussion and/or changes to this contract will be between the provider and the parents that have signed below. Any and all changes that amend said contract and are not valid unless in writing.
                                                                                        

_______________________________________________________________
[bookmark: _heading=h.30j0zll](Parent/Guardian Printed Name)            (Parent/Guardian Signature) 	(Date)
               
                   
___________________________________	___________________________
(Parent/Guardian Printed Name)                        (Parent/Guardian Signature) 	(Date)


___________________________________	__________________________
(Provider Printed Name)			          (Provider Signature)    	(Date)



TLA Form: 003
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